





industry the technological
rationalization and managerial
skills are highly sophisticated

because of the dynamic nature of
. the industry: (1) the industry is
savagely price competitive and is
constantly seeking reductions in
productive costs. (2) The industry
is technologically highly
innovative. For example, J. E.
Tilton in his International
Diffusion of Technology—the
case of semiconductors (Brookings
Institution, 1971) lists twenty-
three “major product
innovations” in the
semiconductor industry in the
seventeen year period from 1951 to
1968, an average of over one
major product innovation per
year.

The two-fold pressure of
price competition and a high level
of product innovation means that
the manufacturing process is
undergoing constant
modification. From this point of
view it is a mistake to view the
design and operation of assembly

‘ operations as routine matters. If

these operations were nothing
more than an aggregation of well-
established routines, they would
long ago have been automated.
They have not been automated
because automation would lock a
company into a single mode of
production and into a fixed
product line, either of which
could become obsolete virtually
overnight.

For the assembly operation to
be flexible there must be constant
modification of operation—
equipment, machinery, work
practices, job descriptions, etc.
This constant modification, in
turn, is entirely dependent on
technological and managerial
skills. In other words, there is a
kind of trade-off between the
simplicity of tasks at the
workforce level and the
complexity of tasks demanded at
the technological and managerial
level.

Qur research is concerned
with the transfer of these
technological and managerial
skills. We have argued that

criticisms of the limited skills
transfer that results from the
processing and assembly
operations that takes place in
export processing zones have
failed to take into account the
possibility that there is an
important transfer that results
from the sophisticated
technological and managerial
skills that are necessary to
maintain the effectiveness of the
processing and assembly
operations in at least one import
zone-based industry, the highly
vertically integrated electronic
component MNCs.

The purpose of our research,
then, is to confirm (or disconfirm)
the hypothesis that there 1s an
important transfer of
technological and managerial
skills through vertically integrated
electronics MNC in export
processing zones.

Mark Lester, CLI Research
Associate, is Assistant Director for
Academic Affairs.

Twenty-four writers, including novelisis, poets, and playwrights, gathered at the East-West Center December 10-20, 1979, for a conference entitled, " The
Global Situation: The Writer in the 20th Century.” Conferees discussed major problems facing writers today, with special emphasis on the cross-cultural
context of much of today’s literature. The Conference was organized and coordinated by Research Associate Guy Amirthanayagam and members of the
EWCLI research team, “Contact Literature in Cross-National Perspective.”
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Ethnicity, Nationality and Citizenship

by Eric S. Casino

One aspect of competence in
dealing with individuals and
groups in cross-cultural, cross-
ethnic and cross-national
situations is the ability to
distinguish the various nuances of
ethnicity, nationality and
citizenship. Such ability is
necessary in an emergent society
in which mobility across cultural
and national boundaries is
increasing through student
exchanges, labor mobility and
tourism.

In an ethnically mixed society
like Hawaii, in particular, one
encounters Japanese who are not
Japanese, Filipinos who are not
Filipinos, Samoans who are not
Samoans, but who are all
Americans. Hawaii also has white
Anglo-Saxons (“‘haoles”) who are
Americans. In what sense are
Japanese, Samoans and Filipinos
to be understood as Americans?
What happens if a white
American chooses to become
Japanese? Does he cease to be
American? And in what sense is
he Japanese? Unless clear
distinctions are made between
ethnicity, nationality and
citizenship, such definitional
problems are virtually insoluble.

In the following I wish to
explore the distinctions among
these three concepts through
analysis of their contexts, levels
and constituent elements. It is my
hope that clarification of the
nature of ethnicity, nationality and
citizenship will help researchers
and administrators cope with
theoretical and practical problems
related to interethnic and
international behavior.

I would like to begin with
the observation that all three
concepts deal with (1) the notion
of groups and grouping, and (2)
the concept of classification. For
example, Korean ethnicity in

Hawaii refers to a group of
people who have some Korean
ancestry. Filipino nationhood on
which is based Filipino
nationality is an expression of
group identity. All persons who
claim American citizenship also
form a group, the American
people. The group aspect of
ethnicity, nationality and
citizenship relates to the political
nature of ethnic groups. Such
groups compete with other groups
within a given social area for
access to goods and services,
recognition and respect.

These three related concepts
are also classificatory, They imply
not only a group but a process of
classification, a logical act. As
modes of classification, they are
governed by logical criteria and
processes and are subject to
distortion and qualification by the
psychological attitudes of the
classifier. The classificatory aspect
of these three concepts refers to
the logical and psychological
nature of ethnicity, nationality
and citizenship.

A fuller discussion and
illustration of the political,
logical and psychological
dimensions of these three concepts
follows.*

Political dimension

A common view on the
nature of ethnic groups in a
nation-state is that they are the
“unmelted” residues of social
elements ‘within a socially
integrating and politically
centralizing state. Tribalism in
Africa is often explained in this
fashion. African states are said to
be new, and their component
tribes have therefore not yet
achieved a common national
identity commensurate with their

*For a fuller treatment see Casino (1979)

common citizenship. But is this
observation really true? If this
were so, old nation states like
England, France, and Spain
would no longer have unmelted
tribes or ethnic groups, since these
nation states have had a longer
evolutionary history. But we
know that Britain has never
succeeded in melting the Irish,
Scotts, and Welsh into
Englishmen. France has trouble
with the Bretons, and Spain with
the Basques.

The resurgence of ethnic
consciousness even in old nation
states suggests that ethnicity is not
simply a matter of residues,
something to be discarded in favor
of a larger nationality. Perhaps a
more adequate explanation is that
ethnic groups are political
groupings, forms of political
mobilization that enable people to
exert influence on the larger
society and thus increase a
particular group’s share of goods
and services, recognition and
respect, from the larger society in
which the ethnic group is a part.

Understanding of the
political nature of ethnicity
suggests that we can expect
continuing proliferation and
activities of ethnic groups in all
nation-states of the world. Their
emergence is not a denial of the
nation-state but its affirmation.
The existence of the centralizing
power of the nation-state is
precisely the reason why ethnic
groups form to compete for
resources and benefits. While it is
true that the state arose from the
federation of various social classes
and ethnic groups, it is equally
true that once the state emerges it
stimulates the saliency of class
and ethnic groupings. The state is
the necessary arena for the
political activities of ethnic

groups.

(Continued on page 9)
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Selected Books from the

East-West Center
Honolulu, Hawaii

East-West Culture Learning Institute

Adaptation and Symbolism: Essays on Social Orga-
nization edited by Karen Ann Watson-Gegeo and

S. Lee Seaton. Honolulu: University Press of Hawaii,
1978. xix, 228 pp.; $10.

American Schools for the Natives of Ponape by Nat
J- Colletta. Honolulu: University Press of Hawaii,

1980. 181 pp. $10.

The first in-depth examination and analysis of the
impact—both socio-psychological and cultural—of a
transplanted American school system on the peoples of
Micronesia.

Bonds without Bondage: Explorations in Trans-
cultural Interactions edited by Krishna Kumar.
Honolulu: University Press of Hawaii, 1979. $9.75

Children of the Dispossessed by Barry Nurcombe.
Honolulu: University Press of Hawaii, 1976. 304 pp.,
$7.75.

This comprehensive review of research on the develop-
ment of human competence will especially interest
readers concerned with the education of young chil-
dren. The author critically reviews Jensen’s hypothesis
concerning genetically-determined racial differences in
intellectual potential; the concepts of cultural disadvan-
tage, deprivation, and difference with particular refer-
ence to theories of language learning; and preschool
techniques that have been used with culturally-
disadvantaged children.

Counselling Across Cultures edited by Paul Pedersen,
Walter J. Lonner, and Juris Draguns. Honolulu:
University Press of Hawaii, 1976. 240 pp., $7.50.

Eleven essays provide a thorough review of the
literature on intercultural counseling and discussions of
workable methods that have been used in such counsel-
ing as well as sympathetic examinations of several tar-
get populations with which the professional counselor
might be involved, the variations among these popula-
tions, and the life values that members of such groups
are likely to bring with them into the counseling dyad.

Revised and enlarged edition will be available in May,
1981. $10.

Culture Learning: Concepts, Applications, and
Research edited by Richard W. Brislin. Honolulu:
University Press of Hawaii, 1977. xv, 255 pp.; $10.

Multinational and multidisciplinary essays have been
grouped into three categories: conceptualization of
issues in culture learning, formal education programs,
and empirical research. Essays on empirical research
focus on learning about other cultures, culture contact,
and tourism. Essays were selected from the first three
volumes of Topics in Culture Learning, an annual publica-
tion of the Culture Learning Institute, and from the
first edition of A New Kind of Sugar, a joint publication
of the former Technology and Development Institute

and the Gulture Learning Institute of the East-West
Center.

Directory of Language Planning Organizations by
Joan Rubin. Honolulu: University Press of Hawaii,

1979. 120 pp. $3.50.

English in Three Acts by Richard A. Via. Honolulu:
University Press of Hawaii, 1976. xv, 180 pp.; $5.95

While presupposing little or no background in drama
on the teacher’s part, this book presents a step-by-step
methodology for teaching oral English through drama.
The method immerses students of English in a series of
activities that demand rich verbal responses.

Humanistic Culture Learning: An Introduction by
John E. Walsh. Honolulu: University Press of Hawaii,
1979. $7.50.

Intercultural Education in the Community of Man
by John E. Walsh. Honolulu: University Press of
Hawaii, 1973. 225 pp., $12.

Aimed at redefining thinking about modern education
and its role in fostering intercultural understanding,
this book presents an alternative to traditional educa-
tion. The author advocates an educational system that
seeks to preserve the uniqueness of individual cultures
while emphasizing the possibility of a worldwide
human culture.

The Place of Literature in the Teaching of English
as a Second or Foreign Language by Albert H.
Marckwardt. Honolulu: University Press of Hawaii,
1978. viii, 78 pp.; $3.50.

References for Students of Language Planning by
Joan Rubin and Bjérn H. Jernudd. Honolulu: Univer-
sity Press of Hawaii, 1979. $3.50.

Research in Culture Learning: Language and Con-
ceptual Studies edited by Michael Hamnett and
Richard Brislin. Honolulu: University Press of Hawail,
1980. xii, 183 pp. $10.

This book contains papers originally published in
volumes 4 and 5 of the CLI series, Topics in Culture
Learning. They deal with such areas as popular cul-
ture, psychotherapy, curriculum materials for second
language acquisition, and methods and organization of
cross-cultural research.

Studies in Kabuki by James Brandon, William Malm
and Donald Shiveley. Honolulu: University Press of
Hawaii. 1978, 183 pp. $6.50.

The book presents illuminating discussions by three ex-
perts on kabuki, a major Japanese theatrical form which
has survived for more than three centuries and has
been an important means of preserving and presenting
eighteenth century Japanese cultural values and atti-
tudes in a historical context.
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Cross-Cultural Orientation Programs by Richard W.
Brislin and Paul Pedersen. 1976, 223 pp. John Wiley/
Halsted Division, 605 Third Avenue, New York, NY

10016 USA.

Cross-Cultural Perspectives on Learning, edited by
Stephen Bochner, Richard W, Brislin, and Walter J.
Lonner. 1975, 320 pp. John Wiley/Halsted Division,
605 Third Avenue, New York, NY 10016 USA.

Cross-Cultural Research: The Role of Culture in
Understanding Human Behavior by Richard W.
Brislin and M. Segall. 1976, 95 pp. Learning Re-

sources in International Studies, Suite 1231, 60 E.
49nd Street, New York, NY 10017 USA.

Culture and Social Change: Approaches to Culture-
Based Social Work Education and Practice edited by
Kathleen Wilson. 1980, 175 pp. No cost. United Na-
tions Asian and Pacific Social Development Centre,
Kuala Lumpur, Malaysia.

This book discusses a variety of practical frameworks
that are used by Asian social work and community
development practitioners and educators for the analy-
ses and use of cultural factors crucial in working effec-
tively with rural and urban poor. Training materials
are included for use with social workers-in-training.

Handbook of Cross-Cultural Psychology [in six
volumes], Volume 5 (Social Psychology) edited by
Harry Triandis and Richard Brislin. 1980, xxi, 414
pp. $24.95 per volume. Allyn and Bacon, 470 Atlantic
Avenue, Boston, MA 02210 USA.

This six-volume reference work resulted in part from
two conferences held at the EWCLI in 1973 and 1976,
and assembles in one place the key findings of cross-
cultural psychologists. Volume five deals with cross-
cultural social psychology, examining major traditional
topics—attitudes, values, groups, social change—and
some of the newer topics—environmental psychology
and organizational psychology.

The Indo-Fijian Experience edited by Subramani.
1979, xii, 207 pp. University of Queensland Press, St.
Lucia, Queensland, Australia.

This anthology, commemorating the centenary of
Indian settlement in Fiji, brings together for the first
time a selection of creative writing with critical com-
mentaries and articles giving the historical and socio-
logical perspective of the Indo-Fijian experience.

A Manual of Structured Experiences for Cross-
Cultural Learning by W. Weeks, Paul Pedersen, and
Richard W. Brislin, 1977, 136 pp. Society for Inter-
cultural Education, Training, and Research, George-
town University, Washington, DC 20057 USA.

The Mediating Person edited by Stephen Bochner.
Forthcoming from Schenkman Publishing Co., 3
Revere St., Cambridge, MA 02138 USA.

At a conference organized by the Culture Learning
Institute in 1977, the concept of cultural mediation was
examined and an analysis was made of the social roles
adopted by persons when they mediate between cul-
tures.

Rites and Relationships by Monika Vizedom. Edited
by Jerry Boucher. Sage Research Papers in the Social
Sciences, Cross-Cultural Studies Series. Series Editors:
Verner Bickley and Wilbur Schramm. 1976. 63 pp. $3.
Available from Sage Publications, 275 S. Beverly Dr.,
Beverly Hills, CA 90212 USA.

This book reviews a number of cross-cultural studies of
the concept of rites of passage and suggests that the
relationship between role changes in the lives of in-
dividual members of a society and rites of passage is
variable and open to question.

Translation: Applications and Research edited by
Richard W. Brislin. 1976, 312 pp. John Wiley/Halsted
Division, 605 Third Avenue, New York, NY 10016
USA.

Transnational Enterprises: Their Impact on
Societies and Cultures edited by Krishna Kumar.
1980. ii, 337 pp. $26.50, Westview Press, Boulder,
Colorado, USA.

This book represents the first attempt to conceptualize
the social and cultural impact of transnational enter-
prises on host nations and to provide empirical and
analytical material on the subject. Well-known social
scientists focus on three critical areas: social in-

-equalities, knowledge systems, and lifestyles and

values.

The World of the Javanese Keris by Garrett and
Bronwen Solyom. 1978, 64 pp. $7.50. Order Dept.,
JH43, East-West Center, Honolulu, HI 96848.

An annotated exhibition catalog describing and illus-
trating the rich and varied keris (sacred daggers) of
Java.

The inclusion of a never before published photographic
documentation of the blade making process makes this
small, excellently illustrated volume unique.

The Wilderness of Mind by Marlene Dobkin de Rios.
Edited by Jerry Boucher. Sage Research Papers in the
Social Sciences, Cross-Cultural Studies Series. Series
Editors: Verner Bickley and Wilbur Schramm. 1976,
79 pp. $3. Available from Sage Publications, 275 S.
Beverly Dr., Beverly Hills, CA 90212 USA.

An analysis of the recurrent cross-cultural regularities
observable among societies using mind-altering plants,
and of the belief systems of some ancient peoples.

Order directly from publisher. Enclose remittance in
U.S. funds.

6 East-West Culture Learning Institute Report



Forthcoming Publicati .

Inquiries should be addressed directly to publisher.

ASEAN: Change, Development and Cultural Iden-
tity edited by R. P, Anand and P. V. Quisumbing.
Forthcoming from the University of the Philippines
Law Center, Diliman Campus, Quezon City, Philip-
pines.

These twenty papers, presented at a joint CLI/UP Law
Center conference in Manila in 1980, seek to analyze
and understand the changes and developments in eco-
nomic growth, social progress, and cultural values in
the dynamic ASEAN (Association of SE Asian Na-
tions) area.

Asian and Western Writers in Dialogue: New Cul-
tural Identities edited by Guy Amirthanayagam.
Forthcoming from The Macmillan Press, Little Essex
Street, London WC2R 3LF, Great Britain.

The contributors to this collection consider from the
point of view of their own cultural and national settings
some common concerns: the problem of translation;
the use of English as an international [anguage; the use
of lesser-known languages; the effects on literature of
the shift from oral tradition; and the influence on audi-
ences of spreading education and the impact of mass
media.

Cross-Cultural Counseling and Psychotherapy edited
by Anthony Marsella and Paul Pedersen. Forthcoming
from Pergamon Press, Fairview Park, Elmsford, New
York 10523 USA.

In this new and innovative volume, experts in cross-

cultural counseling and psychotherapy examine tradi-
tional mental health intervention techniques and sug-
gest a new interethnic model of therapy that does not
impose cultural values.

Cross-Cultural Encounters: Face-to-Face Inter-
action by Richard Brislin. Forthcoming from
Pergamon Press, Fairview Park, Elmsford, New York
10523 USA.

Based on documentation of face-to-face contact experi-
enced by immigrants, diplomats, overseas students,
and others, this book treats individual personality and
cognitive factors: the groups people join, the situations
they face, the tasks they do, and the organizations in
which they work.

Cultural Factors in International Relations edited by
R. P. Anand. An EWC Book forthcoming from Abhi-
nav Publications, E 37 Hauz Khas, New Delhi,
110016, India.

This book contains twelve papers presented at the Cul-
ture Learning Institute in March, 1979. Part I con-
cerns the impact of cultural difference on international
relations with special reference to the negotiation of
treaties. Part II relates specifically to how similar and
diverse cultures affect relations among the ASEAN na-
tions of Southeast Asia.

Cultural Relations in the Global Community: Prob-
lems and Prospects edited by Verner Bickley and

P. J. Philip. Forthcoming from Abhinav Publications,
E 37 Hauz Khas, New Delhi, 110016, India.

This book focuses on crucial issues of cross-cultural and
international relations from the standpoints of eco-
nomics, political philosophy, education, and ethics.
Most of the papers included are a result of a 1976 con-
ference, *‘Emerging Issues in Cultural Relations in an
Interdependent World,”” co-sponsored by CLI and the
Council on Foundations, New York.

English for Cross-Cultural Communication edited by
Larry E. Smith. Forthcoming from The Macmillan
Press, Little Essex Street, London, WC2R 3LF, Great
Britain.

This book contains 14 papers which deal with the shift
away from the assumption—usually unstated and often
not realized—that ‘English’ should always be inter-
preted as the ‘English of native speakers of the
language.’

Multinationals from Developing Gountries edited by
Krishna Kumar and Maxwell McLeod. Forthcoming
from D. C. Heath, 125 Spring St., Lexington, MA
02173 USA.

Only Connect: Literary Perspectives East and West
edited by Guy Amirthanayagam and Syd Harrex.
Forthcoming from the Flinders University Press, Bed-
ford 2042, Australia.

Attention is drawn to areas of cross-cultural contact
which have had a significant impact, sociologically and
esthetically on literature.

Writers in East-West Encounter: New Cultural
Bearings edited by Guy Amirthanayagam. Forthcom-
ing from The Macmillan Press, Little Essex Street,
London , WC2R 3LF, Great Britain.

This collection of papers on the subject of the new
literature arising out of cultural and linguistic contacts
between East and West is a result of a conference held
at the Culture Learning Institute. Among the contribu-
tors are Kenzaburo Qe (Japan), Janet Frame (New
Zealand), and Allen Ginsberg (USA).
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Film on Law in China Now Available

The Culture Learning
Insititute has recently completed
production of a significant new
film, “The Trial of Worker Guo.”

“The Trial of Worker
Guo’’ has been produced at an
important time during the
emerging relations between the
United States and the People’s
Republic of China. The film
dramatizes very effectively the
problems of a young Chinese
worker with his employers and
takes the audience throught the
fascinating steps of the Chinese
legal system. It is an actual case
in contemporary Chinese Law,
researched, documented, and
introduced by Dr. Victor H. Li of
the Stanford University Law
School.

The production of this film,
coordinated by Dr. Tom Jackson,
CLI Professional Associate, grew
out of an earlier project, Law and

Society. Actual production of the
film was by Pacific Focus, Inc.
Through a sensitive and
professional portrayal of the
factory worker Guo, and the
sequence of events which led to
his trial for sabotaging
production, the audience acquires
considerable insight into the
broad range of cultural and social

dynamics operating within China.

The contrast with the American
legal system and the social and
cultural values operating in
America, is striking to the viewer.
The film provides an excellent
basis for discussion of China in
many contexts.

The 28-minute film,
produced in Hawaii, has received
a great deal of praise since its
release. In early 1980, Hawaii
Public Television broadcast the
film which has served as a
primary instructional tool for

Asian Studies students in Hawail.

We believe Western audiences
in other markets will react with
the same appreciation for its value
as.audiences have reacted in
Hawaii. It provides an excellent
means of gaining insight not only
into a particular legal case but
also into a unique country with a
social structure very different from
our own, vet effective and
sensitive in it human
understanding.

The film, partially in color
and partially in black-and-white,
1s temporarily being distributed
by the Culture Learning Institute,
and is priced at US$210.

For a copy, please contact:

The Director

East-West Culture Learning Institute
East-West Center

1777 East-West Road

Honolulu, Hawaii 96848

Dr. Tom Jackson and Dr. Victor Li on the set of “Worker Guo”

8 East-West Culture Learning Institute Report



ETHNICITY, NATIONALITY

AND CITIZENSHIP
(from page 4)

Logical dimension

The classificatory dimension
of ethnicity, nationality and
citizenship is related to the issues
of naming and identification. One
major distinction in the naming
and identification of groups is
that between a name imposed
from outside, an exonym, and a
name imposed from inside, an
autonym. The name “Indian”
given to the aboriginal
inhabitants of America, for
instance, is a clear example of an
exonym. It was the historical
accident that Columbus mistook
America for India which led to
the naming of the natives as
“Indians.” Another example of an
exonym is the term “‘haole” used
to identify Anglo-Saxons or
Caucasians in Hawaii. The
opposite of externally imposed
names is the autonym. American
Indians have different autonymic
identities, e.g. Cheyenne, Sioux,
Auztecs, etc.

There need not be an exact fit
between an exonym and an
autonym. How many times has a
Japanese been mistaken for a
Chinese, a Filipino for an
Indonesian or Thai, or a
Ukranian for a Russian? There is
a tendency for an exonym to have
a larger connotation than an
autonym. It is easier to lump all
Amerindians as Indians, from the
perspective of an outsider, than to
designate each distinctive group
by its specific autonym. There is
also a propensity to load an
exonymic designation with a
negative evaluation, e.g. yankee,
haole, nigger. To counter this, in-
groups tend to build pride in a
self-selected autonym, as when
Afro-Americans insist in being
called “*blacks” rather than
“negroes.”’

minerals, butterflies, and atomic
particles. But when it comes to
classifying and identifying
persons and groups, there is an
evaluative judgement that
accompanies the act of
distinction and classification.
Thus it is possible to analyze in
every act of classification a logical
component and an evaluative or
psychological component. In this
connection, it is important to
point out that much confusion
reigns in the notion of
“discrimination.” The essence of
ethnic and national distinctiveness
is the desire to appear different
from others. Different hairdos,
dress, and accents are utilized to
increase distinctiveness. People
demand that outsiders
“discriminate’” between their
groups and that of others. They
value discrimination. And yet the
same people may fight or go to
court for acts that they consider
discriminatory. They hate
discrimination. Clearly we have
two meanings here of
“discrimination”—(1) a
discrimination-without-
devaluation; and (2) a
discrimination-with-devaluation.
Afro-Americans do not like to be
called negroes but blacks, because
although both terms could
distinguish them from whites, the
former suggests devaluation while
the latter connotes pride—“black
is beautiful.” One key to
competence in inter-ethnic

transaction is ability to
discriminate by respecting that
distinctiveness, ability to
discriminate without devaluating
that distinctiveness.

Hyphenation

There is undeniable value in
asserting an ethnic identity, either
because of its political benefits or
because it helps create
psychological satisfaction in a
secure identity. However, ethnic
groups are encompassed by a
larger society in which all ethnic
groups, despite their differences,
can claim moral and legal
equality. The basis of
membership in this larger society
is citizenship, whose value
complements that of ethnic
membership, as the whole
embodies a larger value than any
of its constituent parts. All
nation-states socialize their
members into a national identity,
a nationality that is theoretically
above their narrower diversities.
The identity associated with this
larger supra-ethnic society is what
I mean by nationality. It is
important to distinguish
nationality from citizenship.
Although both notions relate to
state-level classification,
citizenship carries a legal,
administrative, and political
connotion. Nationality on the

(Continued on page 10)

Psychological dimension

One can easily assume
neutrality when classifying

- How ‘many more of us can
the ear h hold and sustain° Can
onsume our resources ai :

. b _ng togefh people fro n A:ua, . e '
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ETHNICITY, NATIONALITY
AND CITIZENSHIP
(From page 9)

other hand, refers more often to
one’s social rather than legal
mode of identification. It is easier
to drop and exchange one’s
citizenship, in so far as it involves
only the change of legal
documents and formal oaths of
allegiance. But to change one’s
nationality is often more difficult
because of the psychological
conditioning and internalized
group images that one has to
adjust towards a different
reference group politically. Thus
a nationality is seldom dropped
but converted to an ethnic notion.
A Chinese citizen and national
who becomes a naturalized
American will be American by
citizenship but Chinese by
ethnicity—his nationality is
converted into an ethnicity. It
should also be pointed out that
ethnicity can often spill over
several state units. Thus the
ethnic Chinese in Southeast Asia,
although citizens of the country
in which they are found
(Malaysia, Thailand, Indonesia,
etc.) share ethnic and cultural
similarities with other ethnic
Chinese wherever they are found.
In most nation-states there is
a tendency to claim identity and
attachment to both the macro-unit
of the nation as well as to the
micro-unit of the ethnic group.
This is one explanation for the
rise of hyphenation in such
examples as Afro-American,
Italian-American, Japanese-
American, Filipino-American,
Mexican-American, etc. What 1s
asserted behind this hyphenation
is a linked loyalty to one’s
ethnicity and one’s nationality
and citizenship in a nation-state.
The logical status of the two
parts of the hyphenated term is
not comparable. One can change
one’s citizenship by an act of law.
A Chinese from Hongkong, with
British citizenship, can drop his
British passport and become
an American citizen. But he does
not thereby cease being ethnically

Chinese. The basis of ethnicity,
therefore, appears to be relatively
more biologically determined than
nationality. The white American,
mentioned earlier, who assumed
Japanese citizenship did not
become ethnically Japanese; he
remained ethnically Anglo-Saxon.
If married to a Japanese wife, he
may have children who could pass
for Japanese ethnically. More
likely, the children would retain
pride in their parents distinctive
countries of origin and call
themselves Japanese-American or
American-Japanese.

One important note related to
the shifting meaning of ethnicity
is the distinction between ethnic
identity and ethnic personality. A
Mexican is part of the majority in
Mexico, but accross the border he
emerges as a Chicano, a member
of a visible and vocal minority in
the American national context.
His situation and his exonym has
changed, but not his personality.
In this sense, ethnic personality
may remain the same even after a
change of one’s exonymic ethnic
designation.

Context/Levels of identity

Whether conceived as a
political or classificatory device
ethnicity, nationality and
citizenship depend ultimately on
the context and level in which
one discusses a group. A
Jamaican who is black and
Spanish-speaking can class
himself either with American
blacks or Spanish-speaking
groups, depending on given
context.

One important corollary of
this relativity concept is the
possibility of constructing levels
of social identities or “levels of
inclusiveness.”

In Spain, one can think of oneself as
Basque or Catalan, or Castillian or
Andalusian; yet outside Spain, one is
a Spaniard as against a Frenchman
or Italian, and in a third level, as a
European as against the American.
One may be an Argentinian, or a
Chilean, or a Brazilian, but one is

also a Latin American as against a
North American. And in the larger

modalities, the entire American and
European worlds may be thought of
as Occidental, as against Oriental
(Bell 1975: 158-159).

Within a nation-state one can
conceive at least three levels of
identities. The highest is the
national identity or nationality
based on citizenship. Below this
are two subnational levels which
may be termed macro and micro
groupings. Examples of such
subnational groups are national
parties, labor unions, consumer
groups, natighborhoods, etc. In
terms of ethnic groupings, a
macro unit may be instanced by
all American blacks or all
American Indians; micro units are
exemplified by specific Indian
groups with autonymic
designations. another example is
the various ethnic units in
Hawaii. All Japanese ethnic
groups comprise a macro sub-
community unit; micro units are
specific Japanese ethnic elements
in the various islands or counties.

Whether the term ethnic
group would be applied to both
macro and micro groupings is a
matter of context and judgement.
What is important to remember is
the distinction between
nationality and ethnicity, the
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with the “Problems in International
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Ph.D. in anthropology from the University
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National Museum of the Philippines, and
has been active in producing curriculum
materials for the Ministry of Education in
the Philippines.
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former pertaining to identity at
the nation-state level, based on
citizenship; and the latter
pertaining to identity below the
nation-state level based on any
convenient trait or symbol such as
skin color, language, religion, or
tradition.

The usual approach in the
study of culture learning and
cross-cultural transaction has been
heavily “horizontal,” i.e. between
parallel nations, states, cultures. A

lot of cross-cultural behavior,
however, occurs in “vertical”
dimensions, i.e. when a person
moves up and down changing
levels of inclusiveness. If we
accept the hypothesis that
ethnicity, nationality, and
citizenship will continue to be
important political and
classificatory mechanisms, then it
is logical to seriously study how
humans learn to negotiate these
changing contexts and levels of
identity.
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Cultural Manifestations series presents
Chinese puppets. An eleven-member troupe,
the “Fujian Hand Puppets from the People’s
Republic of China”, gave a performance
October 9 at the East-West Center. Sponsored
by the Performing Arts Program of the Asia
Society, these amazing puppetteers were on
the last leg of an extensive tour throughout
the U.S., where they received critical acclaim.
The fooi-tall puppets are carved from
camphor wood or highly polished bone.
Some have real hair for beards and coiffures.
Heads, hands, and feet are attached to a
cotton body that fits over the hand of the
manipulator. At right, EWC staff member
eLena Javinar performed a Hawaiian dance
in honor of the visiting Chinese artists at a
reception hosted by the Institute and the
U.S.-China Friendship Committee.
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Fifteen participants from fourteen countries gathered at the East-West Culture Learning Institute in October, 1980, for a workshop on Export Processing .
Free Zones. These zones play a unique role in many developing countries as the principal vehicle for attracting foreign investment. Institute staff and
participants are particularly interested in the social and cultural effects of these multinational corporations, with special emphasis on the quality ot the
technological and managerial skills that are transferred by the highly specialized assembly operations that are commonly found in thes zones.

This workshop was co-sponsored by the Organization for Economic Cooperation and Development(OECD)in Paris. Coordinators were Dr. Dimitri
Germidis, Head of the OECD Foreign Investment and International Banking Program, and Dr. Mark Lester, CLI Assistant Director for Academic Affairs.
Pictured above: Front row; Patvick Nugawella (Sri Lanka), Carl Goderez (United States), Dimitri Germidis (Greece/France), Prakash Tandon (India),
Mark Lester (EWC), Kim Chan Jin (Korea), Jean Masini (France). Back Row: F.Gonazales Vigil {Peru), Estaquio J. Reis (Brazil), Jo Sung Hwan (EWC},
Antoine Bassil (Lebanon), Guillermo Teutli Otero (Mexico), Krishna Kumar (EWC).
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